Table z Relationship between doctors’ perceptions of trust, commitment and job satisfaction

Variable Statistical Affective Continuance Normative m‘ltn;rlia Organizational Job
values commitment commitment commitment I = trust gatisfaction
commitment
Affective r 1
cormmitiment F
Conhnuance F 0175 1
commitment P o002
Marmative r 0337 0. 5284 i
commiiment P < (M < L]
Overall employee v L ajor o.781* 1
commitment P < 0uOm < LK) £ .00
Organkeational J a.a53 0173 0.328° 0.348° 1
trust P < 0L000 0.003 < 0L00O] < .00
r 0.140% oagk ot 0.184° 0400 1
Job gatisfaction
P [L.bG 0,041 0.015 0,001 < 0001
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